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Psychological ownership as a phenomenon and construct attracts an increasing number of scholars in a
variety of fields. This volume presents a comprehensive and up-to-date review of the psychological
ownership literature with particular attention paid to the theory, research evidence, and comments on
managerial applications.

The authors address key elements that examine an employee's ownership feelings for his or her employing
organization. The chapters address, among others, the following themes: the meaning of psychological
ownership, the genesis of ownership feelings, the experiences and paths down which people travel that give
rise to experiences of ownership, and the consequences (the personal and work outcomes) that stem from the
sense of ownership. While the majority of the book is focused on feelings of ownership that exist at the
individual-level, the authors introduce the construct of collective psychological ownership as well. This work
acknowledges that teamwork has become increasingly commonplace in organizations and that like
individuals, teams can come to a collective sense of ownership for a variety of targets within their work
environment. The book closes by drawing upon the existing science of psychological ownership to provide a
perspective on its applied (managerial) implications.

This book will make a noteworthy addition to scholars' libraries: university libraries will also value it among
their collections. Students of organizational psychology, management, organizational behavior, sociology
and communication and their professors will find much of interest here.
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From reader reviews:

Theodore May:

The book with title Psychological Ownership and the Organizational Context: Theory, Research Evidence,
and Application (New Horizons in Management series) has lot of information that you can discover it. You
can get a lot of benefit after read this book. This kind of book exist new expertise the information that exist
in this book represented the condition of the world at this point. That is important to yo7u to be aware of how
the improvement of the world. This particular book will bring you throughout new era of the syndication.
You can read the e-book on the smart phone, so you can read the item anywhere you want.

Graciela Tubbs:

The book untitled Psychological Ownership and the Organizational Context: Theory, Research Evidence,
and Application (New Horizons in Management series) contain a lot of information on that. The writer
explains her idea with easy way. The language is very simple to implement all the people, so do not
necessarily worry, you can easy to read the idea. The book was compiled by famous author. The author will
bring you in the new time of literary works. It is possible to read this book because you can read on your
smart phone, or gadget, so you can read the book in anywhere and anytime. In a situation you wish to
purchase the e-book, you can wide open their official web-site as well as order it. Have a nice learn.

Robert Kuehner:

Beside this specific Psychological Ownership and the Organizational Context: Theory, Research Evidence,
and Application (New Horizons in Management series) in your phone, it can give you a way to get closer to
the new knowledge or facts. The information and the knowledge you may got here is fresh from oven so
don't end up being worry if you feel like an outdated people live in narrow village. It is good thing to have
Psychological Ownership and the Organizational Context: Theory, Research Evidence, and Application
(New Horizons in Management series) because this book offers to your account readable information. Do
you occasionally have book but you would not get what it's about. Oh come on, that will not happen if you
have this within your hand. The Enjoyable option here cannot be questionable, just like treasuring beautiful
island. So do you still want to miss the item? Find this book along with read it from currently!

Ilene Cody:

Don't be worry in case you are afraid that this book can filled the space in your house, you will get it in e-
book technique, more simple and reachable. This specific Psychological Ownership and the Organizational
Context: Theory, Research Evidence, and Application (New Horizons in Management series) can give you a
lot of friends because by you taking a look at this one book you have matter that they don't and make you
actually more like an interesting person. This book can be one of one step for you to get success. This
reserve offer you information that maybe your friend doesn't know, by knowing more than different make
you to be great people. So , why hesitate? Let's have Psychological Ownership and the Organizational



Context: Theory, Research Evidence, and Application (New Horizons in Management series).
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