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This book offers a comprehensive and practical view of assessment-based personnel decisions not available
elsawhere in asingle source. The author believes that:

*decisions about people in organizations--initial selection, promotion, assignment to special training--are
properly based on predictions, literal or implicit, about their probable contributions to the organization;
*good prediction requires well-formed hypotheses about personal characteristics that might be related to
valued behavior at work;

*these characteristics should be carefully assessed; and

*the assessments and their use should be thoroughly evaluated.

Guion also notes that, in his view, the field of assessment-based personnel selection (a prototypical personnel
decision) seems not to have fully acknowledged changing situations, methods, and theories of measurement.
Too often, hypotheses basic to personnel decisions have been limited by traditionally-used procedures for
data collection and analysis.

To evauate assessment or measurement, most personnel selection literature emphasizes evidence of validity
in the form of a"psychometric trinity" of mainly correlations describing criterion-related validity with
occasional mention of content or construct validity. Typically, chapters on reliability and validity are
different, even independent. In this book, evaluation combines them, presenting a variety of questions about
the characteristic to be assessed and its definition, the care and thought used in devel oping a procedure for
assessing it, the extent and nature of measurement errors, the defensibility of intended interpretations of
scores, and evidence that the scores are related to jobs and organizational needs. Available books and articles
tend to focus narrowly on particular methods of assessment (tests, interviews, or assessment centers),
research methods (correlational), or problems (legally-defined fairness). Work, the labor market,
organizations, and psychometric technology and theory have changed. These changes both permit and
require some changes in the kinds of research hypotheses put forward for assessments and decisions. A
broader, more comprehensive integrated approach to assessment-based decisions, encompassing both
traditions and new ideasis needed--and provided by this book.
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From reader reviews:
Jennifer Bryan:

What do you consider book? It isjust for students since they're till students or that for all peoplein the
world, what best subject for that? Simply you can be answered for that concern above. Every person has
distinct personality and hobby for every single other. Don't to be forced someone or something that they
don't would like do that. Y ou must know how great in addition to important the book Assessment,
Measurement, and Prediction for Personnel Decisions. All type of book would you see on many options. Y ou
can look for the internet resources or other social media.

Dora Champagne:

Reading a publication can be one of alot of exercise that everyone in the world loves. Do you like reading
book so. There are alot of reasons why people enjoyed. First reading a publication will give you alot of new
details. When you read a guide you will get new information mainly because book is one of numerous ways
to share the information or perhaps their idea. Second, studying a book will make an individual more
imaginative. When you looking at a book especiadly tale fantasy book the author will bring you to imagine
the story how the characters do it anything. Third, you are able to share your knowledge to other people.
When you read this Assessment, Measurement, and Prediction for Personnel Decisions, you are ableto tells
your family, friends along with soon about yours e-book. Y our knowledge can inspire different ones, make
them reading a book.

Kerry Giles:

Asauniversity student exactly feel bored in order to reading. If their teacher requested them to go to the
library as well asto make summary for some e-book, they are complained. Just very little students that has
reading's heart and soul or real their passion. They just do what the teacher want, like asked to go to the
library. They go to at this time there but nothing reading very seriousdly. Any students feel that examining is
not important, boring and can't see colorful photographs on there. Y eah, it isto be complicated. Book is very
important for you personally. Aswe know that on this period of time, many ways to get whatever we want.
Likewise word says, ways to reach Chinese's country. Therefore this Assessment, Measurement, and
Prediction for Personnel Decisions can make you truly feel more interested to read.

Christine Emmons:

Reserve is one of source of information. We can add our know-how from it. Not only for students and also
native or citizen will need book to know the revise information of year for you to year. As we know those
textbooks have many advantages. Beside many of us add our knowledge, could also bring us to around the
world. Through the book Assessment, Measurement, and Prediction for Personnel Decisions we can have
more advantage. Don't that you be creative people? For being creative person must choose to read a book.
Just choose the best book that suitable with your aim. Don't always be doubt to change your life by this book



Assessment, Measurement, and Prediction for Personnel Decisions. Y ou can more inviting than now.
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